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Key Information
	Position Title
	Assistant Region Commissioner (Rover Scouts)

	Tenure
	Initial appointment is for up to three years, including probationary period.

	Probationary Period.
	A probationary period of three months applies.

	Extensions
	An extension of up to three years will be considered.

	Review and Development
	This role is subject to the annual endorsement of the Greater Western Sydney Region Rover Council at the Annual Report Presentation, as well as Scouts NSW Adult Appointment Review Process.
It is expected that an Individual Adult Volunteer Plan will be completed upon being appointed to this role and yearly thereafter.

	Dual Appointments
	This role is open to the possibility a dual appointment.

	Time Commitment
	This role will require engagement with other Scouting stakeholders. Most contact will be in the evenings and on weekends. Some flexibility will be helpful for addressing urgent matters or major issues.



	Terms and Abbreviations

	AGM
	Annual General Meeting

	ARC
	Assistant Region Commissioner

	ARP
	Annual Report Presentation

	BPSA
	Baden-Powell Scout Award

	DRC
	Deputy Region Commissioner

	GWS
	Greater Western Sydney Region

	IAVP
	Individual Adult Volunteer Plan

	NRC
	National Rover Council of Australia

	PSL
	Program Support Leader

	RA
	Rover Adviser

	RC
	Region Commissioner

	RRC
	Region Rover Council

	SRC
	State Rover Council of NSW

	WACIR
	What Activities Can I Run

	WHS
	Work, Health and Safety

	YLDP
	Young Leader Development Program

	YPL
	Youth Program Leader






Purpose	
The purpose of the role is to:
· Support and assist the GWS RC (Rover Scouts)
· Support members of the GWS RRC, including both the Executive of the Council, and the Rover Scout Units of which it is comprised. 
· Support the wider Rover Scout section in NSW.
· Support succession planning for the incumbent RC (Rover Scouts) in GWS
· Support and foster a strong relationship between the GWS RRC and Region Council.

Structure
Reporting Relationships
	Reports to
	Deputy Region Commissioner (Youth Program)
Region Commissioner (Rover Scouts)

	Direct Reporting Roles
	None

	Indirect Reporting Roles
	Region Rover Council Executive
Rover Advisers
Rover Unit Leaders

	Working Relationships
	Region Commissioner
Deputy Region Commissioners
Other Region Members
State Program Team



Responsibilities & Duties
The responsibilities and duties of this role are largely in line with the Rover Adviser Expectations published by the NRC (attached). Rather than being focussed on a single Rover Scout Unit, the ARC (Rover Scouts) needs to be attentive to the entire Region, and on occasions, further afield.
In addition to these expectations, there are additional, specific responsibilities to this role that ensure the section operates within its obligations to not just Scouts Australia (NSW), but to external regulators as well.
Governance
· Understand the structure of Rover Scout Units as Formations within Scouts Australia NSW.
· Be an active part of the GWS RRC and attend meetings of this council as far as possible, including RRC Executive meetings.
· Know the administrative requirements to have an Annual Report Presentation certified as completed.
· Be able to assist as an adviser/returning officer for Rover Unit AGM/ARP meetings
· Be an active member of the Region Team and attend Region Council meetings as far as practical.
· Be a conduit between the RRC and the Region Team.
· Attend and actively participate in meetings of the NSW SRC.
· Be familiar with the process of “on-boarding” a new Rover Scout, and to be able to assist Rover Unit Leaders with their enquiries around this process.
· Assist the RC (Rover Scouts) and RC (Adult Training and Development) to ensure Rover Scouts with expired compliance understand the obligations placed on them and assist in resolving these issues.


Youth Protection & Issues Management
· Be able to describe the principals of “Know it. Live it. Log it.”
· Understand the difference between a Youth Protection Matter and a Behavioural Management Matter.
· Discuss the compliance requirements for Adults in Scouting.
· Understand the Scouts Australia and Scouts NSW Child Protection Policies and Procedures and know where to find these.
· Be prepared to be able to have challenging conversations with Rover Scouts and other adults or youth members on a wide variety of subjects.
Training
· Know the Adult Training Pathway relevant to the Rover Scout section.
· Be able to effectively facilitate the IAVP phases.
· Be able to participate in the On-the-Job Review process where needed.
· Understand the aims of the YLDP and be able to assist Rover Scouts in applying for this.
· Be aware of the Scouts Australia Institute of Training and how to access this.
· Support and advise Rover Scouts and RAs obtaining Adventurous Activities qualifications
Program Support
· Be broadly familiar with the Program, and more specifically, how it functions within the Rover Scout section.
· Be able to describe the requirements for Rovers Scouts seeking to achieve the BPSA.
· Provide guidance to Rover Scouts in answering questions about the Program.
· Support to significant Rover events throughout the year where needed, including, but not limited to:
· GWS Region Moot
· Scout Jamborette
· Dragon Skin
· Other significant activities within the Region.
WHS and Risk Management
· Be able to identify, assessing and mitigating risk within the vast array of activities undertaken by Rover Scouts and assist Rover Scouts with this as needed.
· Know where to find and how to engage subject matter experts where needed.
· Know the process of reporting WHS incidents and near misses.
It is the goal of the senior leadership team that Scouts NSW develops and fosters a culture of openness, inclusiveness, genuine teamwork, and mutual assistance. As a senior position within the Region, it is expected that the Region Commissioner - Venturer Scouts will proactively contribute to the ongoing generation of this positive culture.

Skills & Personal Attributes
Essential Attributes
· A personal commitment to the Aim and Principles of Scouts Australia, and an ability to convey a positive and constructive image of Scouting, including the fundamental importance of the Scout Promise and Law.
· High levels of personal motivation, organisational skills and acceptance of responsibility and accountability for outcomes.
· A self-starter with excellent time management skills and the ability to work without close supervision, especially in a volunteer environment.
· The ability to work in a team, providing productive and constructive contributions to achieve the desired outcome.
Desirable Attributes
· Skills in addressing and resolving conflict at multiple levels of Scouting.
· Excellent oral and written communication skills.
· Skills in being able to develop and deliver to a budget.
· Skills in being able to deliver a project or event to stated outcomes.
Training Requirements
This role requires the successful applicant to have completed, or be willing to complete:
· Certificate of Proficiency (Program Support Leader)
· The Wood Badge
The following qualifications and training are highly recommended:
· Current First Aid Certificate (including CPR)
· Current Mental Health First Aid or Youth Mental Health First Aid Certificate
· Youth Safe Advocate Training

Key Selection Criteria
Required Skills
· Demonstrated knowledge of Scouting and a personal commitment to the aims and principles of Scouts Australia.
· Demonstrated knowledge of the program and how it applies to the Venturer Scout age section.
· Demonstrated high skill levels as a program support leader, with a proven ability to work with, encourage and inspire adults with a diversity of attributes including experience, background, culture, and religion.
· High levels of personal motivation, organisation skills and acceptance of responsibility and accountability for outcomes.
· Ability to convey a positive and constructive image of Scouting and reinforce the fundamental importance of the Scout Promise and Law in delivering the program.
Desirable Skills
· High level written and oral communication skills.
· The ability to mediate and resolve leadership issues at a local level and ensure that Scout policies including dispute resolution procedures are fairly applied.
· Significant experience in working with volunteers. 

Meetings & Clearances
Meetings
The Assistant Region Commissioner (Rover Scouts) will be expected to attend the following meetings as far as possible:
· GWS RRC Meetings on 1st Wednesday of each even month.
· GWS RRC Executive Meetings as scheduled.
· GWSR Rover Unit meetings as needed.
· Region Council on 2nd Wednesday of each month.
· Deputy Region Commissioner meetings held as scheduled.
· SRC and State Program Team meetings as needed.
· Ad Hoc project meetings as needed.
Clearances
Candidates for this role are required to meet the clearance requirements as identified by Scouts NSW Youth Safety policies and procedures. This includes a Working with Children Check and National Police Check.
Other training mandated by Scouts Australia for adults in Scouting.

Approvals
	Approved By
	Deputy Region Commissioner – Youth Program 
Matt Thompson

	Approval Date
	3rd August 2025





Appendix A: Expression of Interest
A dynamic and inspiring leader is needed for the voluntary role of Assistant Region Commissioner (Rover Scouts) within the Greater Western Sydney Region.  Success in this role will be dependent on ability to working closely with Region Rover Council, Region Commissioner (Rover Scouts), Region Commissioner, Deputy Region Commissioners and other members of the Region team in the delivery of the Rover Scout program, the provision of a safe environment for all members and the continued growth of the organisation across the region.
If you are a self-starter who can lead a team of like-minded individuals, has excellent organisational skills, and a strong passion to help deliver the program, then we want to hear from you!
Applicants over the age of 27 years from all backgrounds and experiences are encouraged to apply.
Applications must include a statement addressing the Key Selection criteria and Skills & Personal Attributes (max 1000 words).
For a position description, including Key Selection Criteria, please contact the Deputy Region Commissioner (Youth Program), Matt Thompson, at matt.thompson@nsw.scouts.com.au, or the Region Commissioner (Rover Scouts), Dave Bannon, at dave.bannon@nsw.scouts.com.au 


Appendix B: National Rover Council Rover Adviser Expectations
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ROVER ADVISER EXPECTATIONS

Q Rover Scouts

Rover Advisers build open and honest relationships with Rover Scouts in order to allow them to
maximise their Social, Physical, Intellectual, Character, Emotional and Spiritual development.

PROVIDES A CLEAR SENSE OF DIRECTION
Provides the Unit with the skills to enable them to solve problems, without solving problems for them.
Acknowledges that making mistakes is part of a leaming process and that when mistakes are made,
they are not ignored and both individuals and the Unit learns from them.
Is proactive in assisting the Unit to provide interesting and relevant activities for its members,
including taking on an organising role when requested.
Supports the Unit leadership to maintain the consistency and integrity of the Rover Unit.
Ensures that the Unit is aware of the moral, legal, ethical and Scouting obligations.
Proactively encourages Unit members’ active participation in the program and wider Rover and
Scouting community.

LEADS BY EXAMPLE
Reserves judgments and keeps an open mind.
Sets a high standard of behaviour and acts positively, in line with the Adult Code of Conduct.

Demonstrates drive, energy, initiative and personal accountability to get results for their Units.
Develops constructive, and positive relationships with Unit members.

Completes all appropriate training in a timely manner, including participation in regular RA
development and networking seminars.

CREATES AND SUSTAINS AN FNVIRONMENT FOR ROVERS TO BE SUCCESSFUL
Actively offers support as a mentor for the Unit.
Develops the Executive to operate an effective Unit.
Assists Rover Scouts in forming and voicing opinions to ensure their thoughts are heard.
Actively fosters an environment of psychological and cultural safety for the Unit and guests, ensuring
a climate where people feel comfortable to raise issues.

Understands the learning needs of Rovers and provides them with opportunities to achieve success
both for the Unit and individually.

Ensures that fun is an integral part of the Rover Unit.

DEMONSTRATES INTEGRITY WHEN DEALING WITH DIFFICULT ISSUES
Takes a leading role or assists in addressing difficult situations, and works towards resolution in a
quick and efficient manner.
Is not afraid to address conflict, ensuring it is dealt with quickly to avoid unnecessary escalation, and
any safety & wellbeing issues are dealt with.
Provides sound advice based on accurate information and listening in an unbiased way to what
people say.

IS AN ACTIVE MEMBER OF THEIR ROVER UNIT
Encourage and support the Unit to have a well-balanced active program, including activities with other

Rover Units, and other sections in their Group (where applicable) and other groups in their local area.
Actively encourages all Rovers to participate in relevant training.

Develops and maintains good working relationships with their Group/District and Rover Councils.
Empowers the Unit to be accountable for their actions, supporting them in challenging moments.
Participates in a regular review of their participation with the Unit.

First version endorsed by the National Rover Councilin January 2007: current version approved July 2022
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